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2 JUN 1970 


MEMORANDUM FOR: Director of Communications _ ie , or LA 
RIL erat 


Director of Finance 

Director of Logistics 
Director of Medical Services 
Director of Personnel 
Director of Security 
‘Director of Training 

Chief, Support Services Staff 


SUBJECT : Directorate Panels and Boards 


REFERENCE | : Memo dtd 21 Apr 70 for DD/S Office Heads fr DD/S, 
subj: MAG Paper on "An Increased Role for the 
Younger Officer 


1. Attached is a listing, extracted from the Support Offices‘ replies, 
of panels, boards, committees within the Directorate of Support on which 
younger officers serve. "Younger Officer" for these purposes may be 
considered age 40 or under. 


2. You dare requested first to review the over-all listing for application 
in your Office, and secondly, to circulate within your Office your present 
(or expanded listing) to determine whether qualified young officers wish 


to volunteer for service on these bodies. Please report your findings to 
me through the Career Management Otter 25 


Sihiccly A. L. Basnerman 


R. L. Bannerman 
Deputy Director 
for Support 
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© SEGRET 


PRESENT . PROPOSED 

Of is OC 

. Suggestion Awards Panel -Career Development Advicory Pasci 
Review and recommendation by young To be set up under the Caxcor lice. 
officer assigned to D/OC Staff, & Training Stall, to cc One itias Y training 

. programs, agsessmene testing, 
Plan to add two more young officers to ' evaluations, 
- panel. 


_ ; Honor aud Merit Awards and Goi Panel 
- Serve as forum for C/Mgt. & Training. = a 
Staff on taanagerment problems, review... Adt init ative Suppoxt t Panel 


of projects and programs and submission... EeP cnn 

of new proposals. An example of the / 3.) Te review the er - what ¢ aed how" of 
‘product is paper on "A WoEking Guide t °° office adululstration, 

Cost Analysis". hee. 


sSeacoden Panels - GS 08-09, 9-10, 1G-11. 


Two young officers are voting paucl 
“members. Multiplying 5 Panels * 
estimated 2-1/2 gradé levels considered 
x 9 areas K 2 officers - it is estimated 
that about 200 young officers participate. - 


In addition, it is policy to have an 
additional young officer sit in as 


observer. a se 
OP OF 
. The Overpayment Review Coramittes , Suggestion Awards Evaluation Pacel A 
i \ 
& 
la advisory aad investigative capacity _ Junior Professional Evaluation Pune) : 


a | Togarding cases eee yey ial of 
eee yee Re . head oe a 


>. Concerned with asetk EmneHo, crabains 


ons py romottons of GS-07 thru G ‘5-09. . se 


“The Critical Review Commaities cs ae | 
ae are a . Would consider using youns 
Pipes is to review # and coment on - got less than GS-il ~ CRE shis 
efficiency of office operations. Oue of 


the three members from each Division  .Travel Policy Commits 
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SECREI 
PRESENT | PROPOSE! 
OM Ok 
. am Assistant tn Office of D/OL. ‘Training Panel membership. 


' Three young officers fa this paeinon 
in past ¢ years 


Ng «Planning Staff assignment. cay eas io > i 
OMS ce 2 OMS: 
. Medical Career Board membersht ip. Gian a te 


(age 35, GSM-15) 


OP ws oe oo oP 


. Career Service Pane} of the Career Board oo 


Panel, composed of G5-l4's, is con- 
cerned with carceriate thew GS-ll. 


»Plans and Analysis Division 
Many young people, frequently CT 


graduates, have participated ta 
analysts of problems and development 


of sclutions. . 
OS OS. 
Loug Range Working Group ' , Gould serve as voting members on 


 Glerical Career Board. 
_  Mediunm-Grade Officers, concerae ed | fat § Bhua S 

oy with career planntes abd development... 2. Could serve as advisors to paneis en 0 ~ 
_ ¢, 1. Young officers ~ not to exceed GS- a. ee ee selection, Promotlon, ond | hewor awards... 
eae serve ao advisors.” i PE eee ae PYG = re rae 
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Wie Vint 


PABSENT 
OTR. 
- Language Developrnaent Committee 


Two youag professionals serve as — 
advisors. 


. Management Advisory Committee (of OTR) | 


A GS-13, age 39 is a member, Commitiee. 


.taeets every two weeks. Sea 
Propose to add a still younger man to it. 
. Assignments: 


GS-ll, age 24, female officer is a Branch 
Deputy in the Language School. Another 
female officer - GS-13, age 32 - is 
Deouty Chief, Admissions, Information 
and Records Lranch.- 


OTHER 

. Young Officer in 55SA/DDS Staff serves as 
observer aad advisor to Tax Committee 
and Allowance Commiitee. 


C 
at 
NA hen 


PROPOSED 
OTR 
. Training Selection Poard 


© ea al Ra Ape it a preg ho 

MUSTSSS BSGignMeny OL YOUN . 
J 
P 


cofessional as consultant to piaed. 


- Educational Atd Fund (D/OT2 ia 


Suggests ascsicament of young pro- 
fessional as Consultant to Gonr.. 


OTHER 


.Assign young oficer to Recores | 
Management Board. ~., 


